STENBURY FEDERATION VACANCY
Preschool Assistant – Godshill Griffins
16 hours per week / Term time only / 8.30-5pm 2 days a week
Scale 3 £6,9366.64 – £7,028.82 (depending upon experience)
Stenbury Federation is looking to appoint an enthusiastic Preschool Assistant to join the team in our
well-established, popular and friendly Preschool currently based at Godshill Primary School.
Our preschool is an important part of our primary schools and staff work closely together. We are
seeking to appoint a candidate with at least Level 2 childcare qualification and a good knowledge of
the EYFS.
Our EYFS provision has a dedicated preschool and reception class. The two provisions work very
closely together and allow free play between the two areas in the afternoons. Whilst initially in
Godshill Griffins, you may be required to work within our Reception class.
Our staff work hard to provide the very best for our children and are valued for the high-quality
contribution they make to the development of the setting. In return they receive the support and
training to enable them to be the best they can.
We are looking for forward thinking, self-motivated candidates committed to giving our youngest
children a happy and positive start to their education, delivering the very best learning experience in
a safe and caring environment.
This post includes working with parents and outside agencies and contributing to setting
development plans.

Application forms and further information can be found on our websites:
www.godshillprimaryschool.co.uk
www.chillertonandrookleyprimaryschool.co.uk
Closing date: Friday 22nd July at 12 noon.
Interviews: 1st or 2nd September 2022
Start Date: September 2022
Please email your application to: a.dexter@stenburyfederation.co.uk

Generic quality statement:
The Isle of Wight Council expects that its staff will adhere to its policies and procedures. All members
of staff are expected to be familiar with procedures and undertake appropriate activities to support
their learning and development.
Safeguarding:
The Isle of Wight Council is committed to safeguarding and promoting the welfare of children and
vulnerable adults and operates stringent safer recruitment practices.
Diversity and Equality:
All employees are expected to treat others with dignity and respect.
Health and Safety:
The Isle of Wight Council has a duty to protect employees and all employees have a duty to protect
themselves and others from harm as far as is reasonably practicable.
Date Protection and ICT Security:
All employees are required to ensure that any information or date collected or input in to a council
system complies with the standards set out and any associated processes that are specific to an area
of work.
This job description is correct as at the date given above. In consultation with the postholder it is liable
to variation by management to reflect or anticipate changes to the job. As a term of employment, the
postholder may be required to undertake other duties in this post or, following consultation, any other
post in any of the Isle of Wight Council’s directorates.

